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COR: | Central States Sectional Conferences 


_ Lopic I. Strenzthening Extension's War Service. 


La Fayette Dec, 7-8 St. Paul Dec. 9-10 Kansas City Dec. ll-le 


Committee Chairman: oH. J. Reed P, E. Miller J. W. Burch | PO 
Committee Members: Nellie Watts + Josephine Pollock UL. I. Frisbie . i 
. A. G. Kettunen W. EL Dittmer E. H. Teagarden | 

~ Discussion Opened by: J C. Spitler BBs Filling Mrs. E. May Larson M 


A, Extension activities in the war program in 1943; 


1. Production of food, fats, and fibers. NS 
2. Production and conservation of farm family food supply. — ee 
3. Conservation of essential materials and equipment, 
) 4, Cooperation in special wartime activities. 

5. Maintenance of farm family heelth and morale. ti 
Be Hen atadni ne essential existing Extension organization structures. isa: eae 
i, C. The expanded 4-H program (Report, Extension Committee on Organization : a 
ae and Policy). : PK 
Mis); 


D. To what extent are war jobs of specialists different? 


Topic Il. Improving the Neighborhood-Leader System, ; , ; 3 | 7 


Committee Chairman: Mrs. Kathryn Burns E. J. Haslerud ty CBee 5 oe Nae ca ca 
Committee Members: Margaret Harris A. EH. Engebretson FP, EL Rogers 
(ae ee G. R. Eastwood Be Hy Rasy Ss Mes Se Btheb Ro Bowen) 
Hie: E i 


. W. Aiton 


Discussion Opened by: H. F. Ainsworth Nora M, Hott ih: J. H. Johnson 


oe ecomber 1942: La Fayette, Y , Minn., 9 and. 
iL Kansas City, Mo., ll and le. , . 
Dear seats convene at 9:30 a, m, Bring recent supervisory and other materials 


for exhibit, Each committee will summarize discussion of its topic asabasis  — s 
sue a, “combined regional report,» ee 


-nR a0: 
What Sétermines Fone for iil ahtowbincd ybeRmoee, 
Relation to organized Extension groups. 
Needed assistance from supervisors and specdeteaues 


1. Information and training. 
&. Material for leaders. _ 
3. Materials for leaders to give to neighbors, 


Responsibilities of barn staff, 


Releasing peniseLey on Noel onnl war programs so as not to disturb 
the functioning of neighborhood: leaders, 


“Individual farm visits versus other contacts. 


Types of reports to be. made by neighborhood leaders, 


Possible future jobs for neighborhood leaders... 


Topic litle. The: 1943 Agricultural Production Program, 


La Fayette : st, Paul 


Committee Chairman:  L. B..Hoffman A. M. Mucks H, J. C. Umberger 
Committee Members; Starley M, Hunter Grace DeLong j Rye Clough 
(Ee LS Pid chard TT, Thompson “ Marian E, Edwards 
Eva M, Kinsey | Amy Kelly 
Discussion Opened by: Oe VW. Ballard P, E. Miller ; A. H. Maunder 


Georgiana H, 
Smurthwaite 


Need in 1943--Commercial production--Home food supply. 


Definition and assignment of duties and functions among agencies-- 
War Boards, Extension, AAA, etc. 


- The neighborhood leader and the agriculturel-production program, 


il. + How to select neighborhood leaders for production. jobs. 


2. ‘How to train neighborhood leaders for production: jobs. 


How con Extension help with the farm-labor situation? 4-H, older rural 
youth, farm women, urban youth, voceational—~training programs, 


Extension's part in the farm nee ee "care, repair, end share" 
progran, 


How to meet the problem of shortages of eauenuiel production supplies. 
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H, §. Heckard © Mrs. Mildred P, C, Taff 
| Tulu & Black Frederickson | Rachel Markwell 
. W. H. Palmer T, L, Bewick ecke Netern 
ion Opened by: Nellie Watts N. D.. Gorman -. C, 0, Hearne 


“Wavtine responsibilities of supervisors. 
Personnel: - replacements, standards, salaries, training, deferment. 
Promoting PENS eis es een people; with others. 
Changes in program-planning procedures. | J : e ma on 


Serving the county steff -- from the State office, at district 
conferences, by county visits. : | ot ek 


Travel problems. 
—--00000--- 
uxtension's Wartime Service 


Topie 1, Stren thening 


: ° 4 ; Ace : 
ene! =. 


Pape ALL who attended the Central States sectional conferences recognized that . 

Extension's major task for 1943 is the production of food for the armed forces of © 

| the United Nations, for the civilian population at home, and for our allies. Men — 

and women of the extension staff in 4-H, home demonstration, and adult-agriculture 
& Phases of the Extension Service are bending their efforts to this goal. 

ele There was realization that due to the increased number of people to be fed 

_ by the United Nations, the 1943 goals for agriculture were even higher than for 1942 

and that the exceptionally favorable weather of 1942 could not be counted on for 

1943. . The group agreed that the greatest challenge before the Extension Service is 

- to get the large mass of farmers who are not producing efficiently to improve their 
methods, — i . aa 


Emphasis was given to the need of producing as nearly completely as possible 
the farm-family food supply and for conservation of the amount needed for the non- 
producing months with emphasis upon good storage facilities as a means of conserving 
at minimum of energy and cost, gies e a, 


a It was agreed that the 1942 garden and food preservation campaign hed been 
effective, but that more stress must be given, and at an earlier date in 1943, 

All States reported much progress in joint planning botween supervisors ile 
agriculture and home economics, and between supervisors and specialists, and by 
_ members of adult agriculture, home demonstration, older youth, and 4-H staff. 


agar bth 


The wartime job for Extension is ‘pretty well ‘laid oa afd ‘determined, 


The trend of planning at present seemed to be toward carrying eat a “species 
piece of work. Programs are of a more intense nature. = 


There is less local participation in determining the activities to be under- | 
taken, See 


We need local perticipation, however, on how farm people can best carry out 
recommended war practices, Unless extension activities. are planned by local people 
we cut ourselves off from the source of our strength, 


. Whatever we do should help to win the war. We must meet fundamental needs: 
Production, conservation, nutrition, management, morale, . 


We need to make a critical analysis of what we are doing on the basis of » 
whether it is helping farm people to do their wartime job. 


We need to streamline our programs and to glamourize "old stuff" for the use 
of experienced extension volunteer leaders, and further to simplify fundamentals 
for those who to date have not participated in extension activities.. 


To accomplish best results, supervisors, specialists, county staffs, and 
farm people need to work separately and also together. 


There is a need for building the whole family extension program with all 
branches of Extension having a part in making the plan, including 4-H, home demon- 
stration, and agricultural staff, rather than trying to fit the plans of the three 
groups pga after the over-all plans have been made, 


It was agreed that there was great value in having a . State extension commit- 
tee to determine what wartime jobs should and should not be recommended to the 
counties. 


Rural meee e realize the critical war situation. “Righty Serco of them have - 
relatives or friends in the armed forces and are ready to serve to help the boys. 
The big majority of rural people are willing to act if there is a good reason for | 
doing a particular job. They want the Extension Service to interpret the national 
situation, and bring them information on what should be done, They want to know 
what is pollens and what ihey are best fitted to do, 


A nottyeneck: is the big load thrown on a limited county extension personnel. 


Gas rationing will affect extension plans, but at present no great problem 
appears to be resulting from rationing, oe 


There is need for understanding on the part of new and inexperienced agents 
as well as of our many newly appointed volunteer leaders, Supervisors need to think™ 
more about the agents, their training, and the training of the. volunteer leaders to 
make ee pees use: of personnel available; 


pee an 


Guin setting up many wartime jobs such as bond 


together ‘to save time, travel, tires, and effor 


ae It was felt that local meetings should be conti 
a rant. Such meetings help to interpret programs and 
ake farm people feel that they have taken a greater p 


Pr nauine activities. The majority of the organized 
continue to meet, and experienced local leaders of 
sist the neighborhood leaders. 


rade 


The Wee estar aay srewee be emphasized. 
_ Materials should be: 
“every orier: . 
Simplified. 
More "glamorous,! 
Greater use of. aan 
‘More and better news articles. 


‘Further development of - 
Volunteer leaders. 
Neig shborhood leader system, 


Switch extension personnel from one field 


oy: others, such as county extension committees and volun 


ag In avaeubeite Factor 

it was urged that specialists and adminis 
_ problems; that agents and specialists plan together; 
- visors get all extension agen 
Pei Pantion and program, 


the abaued ‘of the pene aiy ces ‘ability and experience of coun 
ome demonstration agents in organization and procedure, they h 


to as 

watt ee 

(3 wes fe e of opinion existed as to the desirable extent of such activities. 
aS a angen agreed that this should: be left to a counties to se ae cae eet 


hore: tt procedure, rather than waiting for recommendati 


all rural women will be given opportunity to participa 
home demonstration clubs will 


home demonstration groups will 


Retain functioning groups and use them as leaders, 


More time spent on thinking through and planning programs in the county. ick 


Greater and more effective use of resident staff. 
to another if needed, 


antsy tetsiae aah: metibers af the Extension ine ae 
a ‘bande philosophy toward ‘the work and ‘in a his ts 


Ss shu 
ave been called upon 


and scrap drives etc. A ‘ 
It 


\ 


Greater emphasis should ve raged: ‘upon important jobs to be done —- working» 
t and at the same time striving for 


ons from Washington, — 


na 


nued, if local conditions | 
jobs to be done as_ well as 
art in erMate 7 results 


te in wartime home- 


| a Hy 
f 5 wh odie Fa 


It was also urged that Extension agents delegate more responsibilities to a 


teer leaders. 


A aa s That Contribute to Effective Coordination of Effort, . 
trative steff plan together on basic war ) 


and that men and women super-— 


ts in each county together to consider the whole county 


a 


Comat tees of “county: ba tae 


bileisstee of Maintaining Bxieting Organization § 
ollowing Beer Ss i te Wrenn c yaa 


a A recognized Wet ‘extendi ch, organi zation » helps te 
- "\ use of extension staff services..’ 
farm organization. & 
assist in Nes en Baintaining strong rural “organi zat: 
"Maintaining geseatigl ee EV is organization struc 
.as 4-H Clubs, home demonstration clubs, and to some extent’ 
‘groups, was peti orcd te be advisable even on wartime, 
Ce! aaa } : 
Home doucuetwatien lub nambent| were iadebod as generally 2¢ 
\ their. organized groups should be continued, They want to t 
through their problems together, Si oampieat plea the | war period 
Coe. desire flexible plans | ‘so that oes energency. activit es | 
yeher! can ne cared cor ae shy) 
| Special wartime ad Onan programs such as Livectowe, ‘crop product 
“family food production and conservation that have a particular war importance 
bas a eta Hoe pane approach Bie Set haat a ee in ‘procedure, 
ek “The expansion of food Braue ge projects in 4-H work is Seat ner 
and will aid in meeting 1943 production goals, To reach larger numbers o: ur 
youth the States need certain modifications of their 4-H Club program which at 
oe recogni tion Gea ‘labor seal in food production and asa Re os, Ss. 


National 4-H Mobilization Week, February 6-13, 1943, will be utilis 
arry ihe story of 4-H organization and achievement he all rural young peo 
t e country, Efforts sn be made to increase greatly the nembershi ns 


Bis i teen cores tdane will indicate the modifications nes Se ‘ 
pidesation: should be even the organization ay sia apar sil fie Shea in 200d 1 producti 
and farm labor. . 

If. boys. and girls take over a part of the eeu or Bete tag age 
Oe want a part interest in them and will then do a hehe he 


Oceana a aie of our ge aaa on Ash teat 


More ‘volunteer 4. H leadership is needed ae the neighborhood level. 


i 


co reports and records necd simplification, 
ae: Ne Ms ‘i H ; b 

rae nee wevtine ieativen) field wor & girls ae help in oe home : 
a was: ‘suggested that in activities be designated as “home economics" an 


“work end Woirlsth work, 


e " f 
HON ia aha, ' 
i : aa ie on ie 
ay PN ¥ i LPN) 
eee \ a uN, 
sitige a : 2 " 
rome ae Letae \ 
ion of t. 4-H 
Mee i 


‘County agriculture and home Ptanetre tt ca agents and A-H leaders is Rikon 
NO woe aber plan the 4-H program. — Piette hkl Gee a wt Ne Ns ar 


work will increase in proportion to our ability to. interest. and 
parents! cooperation, pear 


our objective should be to increase club work just as far as we can 
_ service the program effectively, 4-H members want more voice oe 


planning. ta guia tly 1 Vn a Rea: 


our big job is "as save the peace. after the war. It would be a calamity Eee ett 


to double our club membership unless there is adequate volunteer aslo ale a ee 
“leadership and an effective program. We must proceed with a sound Rech te! 
ae program with a high ay of work done which is characteristic a 


of club work, rege? : ees ue LORE aoe 


iad members have indicated vat Shey. want peppes hast in 1943; 


Pe oati wus some of their club meetings, 

Ownership in project, 

‘They want State club week or camp. as & citizenshi 
iy Community events are important, Segal 8) OG NE 
They would like to adjust their own club activities to meet the san 
\ emergency, . | Wee | 
eee want more definite sugcestions on bdveeoedanes ea ee oe ak 
“Youth on farns feel ne some 
portant war effort to help keep up production, 
an in the farm and in our country. 


é Ean 


p and morale builder, 


of their club meetings must be ‘continued as oe 
build moray and maintain 


“Youth must be given a challenging wartime job to do and made to ‘feel. ee W ) 
are taking an important part in the program, They don't want to be told vet 
a but do want suggestions as to the direction in which to go. 


Die way iene 
Pinte Ait 


eek well? as Ale matter by: saan J elenolbale Eveline 
leaders want to know how to do the job. Mane 


Wi aig Whereren possible, the ned be neice: of the eee 
"should be for the duration of the wer. 


iN * 
\ 


ae D plajene tinued or Pe avenial prageneal: for ata: ae 
explanation by neighborhood leaders should be meme. 8. to the 
and well Cie ate t : 


Nis a8 : Env} prebes s . 
A PR P| 


“Whenever Bossitle; information, nterdals, | end. summar; 


just how nei, 
* ? sich aa) einer aae iit Aah) ; 


Al 
ot 


The neighborhood-Leader ee ae Bey. in Cone ne may well | 
clude one special leader in each neighborhood whose special job would oul 
o obtain 4~H members and<local 4-H leaders. These special 4-H a. ud get 
hborhood leaders vould work under the direction of the county 4-H ep es 


‘One special leader in each neighborhood may well assist the home 
demonstration organization work directed by the county home ‘demonstra- | 
tion council. ‘all cae a 


j 


Arrange a schedule so that training meetings ine nesghborhood 


leaders will coincide with radio program, thus utilizing radio. BA 
_ means of hai nine a larger number of leaders at one time. é 


a Sideatant function of the neighborhood leader | is to promot 


Simao: 


1. Understanding of wartime actions | 

2. How these actions affect the locel' group 

ors What the local BeOup can do to poopennas in these actions. 
his e0es beyond mere dissemination of information oa can. ae prough’. 
pe bod through discussion mectings or by discussions at meetings called Age 
for ‘other purposes. It is an important sddition to: the inforuation service 


“provided by une press” and radi. 


To te Itt, - the 1943 A ricultural-Production Program | 


t 


‘at i The Mae is a summary of the discussion of The 1943 Agri- 
cultural- -~Production Problem es reported by all three cond ere eae okt 


ie 


ee The 1943 food—vroduction goals for the Central States were announced 
_ during the conference held December 3 to 5 in Chicago. Discussion of "4 
this topic was based largely on these goals. Following the three sectional | 
ae Seat each State plans to hold a ee ponte ve relative ms eS 


ee 


oes the discussion it was apparent that the goals as set were 
"accepted and nha’ plans would be made for their accomplishment. 


t A % ) 
- Emphasis was given to the necessity of producing and conserving - 


the home food supply. More attention will be given in 1943 to Victory 
‘Gardens | and food conservation both on the farm snd in the small towns. 


meee Mobilization Seen January AQ) wae oes utilized as ate spring ? ier 
“board for the ares Sacer has Production Program. AN en die 


neh Melonbacnood leaders ney well promote farmer attendance as meetings 
pe the naeo AG aeginigss ea asthe) ‘goals and methods of-attainingy 7) Vi, ye 


a4 


see The. arm—1= abo ogi atio 
Service is. ee oo ce ie 


ats oon oe are now. boing: ae peleting te 
farm ‘labor. done vy farn. women. and girls in 1942, 8 
previous is ae Re CN eG ora ye 


vA 


na Pecheati ion: given ie ae cee in srasonel crop arcas by -H 

Clubs. - Often the entire club assisted certain ee ote harvesting a 

aa aie beak ; : ie 

Hine: Extension Service is nusieine action on H R: 360 which pron. 
“poses ‘Congressional financial . assistance in handling rural ron: 

ena! source of Moke labor in } EAS and for the duration or Ae 


a monnee: of milch cows to a 
aaa on certain ferms, 


“Pret Hess eveileble. 


* 
i 


wes egreed. thet proper supervision “of county egents ise most hs 
| Die ae on the pay of the supervisory. staff a a Beh as 


Pa 
rt 


Wartime has brought more, ee eee with egents throueh conferences 
end committees. inet 


* 


ae : The suvervisor'! s ane is to train others. Mike 300 is teaching 
Piicctnces: how to teach. » 


i ie Supervisors must know individual bioene - their qualifications 
"and limitations. They should also know key people in iets county. 


eae? ss They must also know problems of Said - that is, understend 
people with whom they work. 


il Se owt aoes sae eal 1 ow own neleomnendstions to agents | end visit 
ferm people from time to time, ’ 


~t LL 


ZF Knowing agents and their enautene in wartime is” more difficult 
then ain normal times. oh } 


Supervisors must: be able to translate job for agents. . 


2 


Chief difference is that wartime prosrsams concentrate 1 more on 
ome Perse i 


< 


_ Supervisors must: trenslete Federal directives and nelp counties 


i ‘County iit. may be less frequen nt. Supervisor ehoule! plen cere— 
oy for this visit. oe fae to conserve the Pena fore the. > county gents 


Encourage agents to think for themselves and work out things in 
a democratic: WAY. 


hi If we expect to help the county staff, we have to stert with our- 
huacires. | Geto aihe gets attitudes. There is need’for the development | 9) ip 
ines satisfection in our own leadership and the crestion of vision and © on eh ee 
enthusiasm on the part of: egents.- Also help to develop resourcefulness 
of agents to meet situations in helping egents to apprectane, their own 
oe ability. | Od : t Pat 
bc ae _ Develop in the pgents feith in the rank and file Lot: people. - ‘There ae 


ae 


is need for the supervising staff to check on themselves that they have 


an unde¥standind of: the-provlem-end the enthweissm- for the progrem. 


» Discussion of ‘personnel indicetied agreement that under the wartime 
situation we may have to change our stendards, especially for agricultural 
agents. It may be necessary to employ younger and oldcr men end ‘some’ 
with less acsdemic training. New personnel should be placed on an 
omereency basis. Extension workers must havea positive and optimistic 
attitude if they are to lead rural people anto action. Helb agents to 
think above the rank and file of people, The response of people is in 
@irect ratio tb the enthusiasm of agents. mates ce, ph. 

A problem generally expressed was that the large number of duties 
now taid’ on the county: sgriculturel agents ‘brings some of his duties and 
timé not under supervision by our supervisors. i one Nite Ke hi, 


“There ie necd of definitely defining the job of the county agent 
to the new agent. - aS vase ae , 


‘It was agreed that the lack of adequately trained personnel presente 
increasing problems of training and supervision and a problem of reemploy- 
ment of agents in the armed forces and of displacing ineffective agents - 
after the war, : Ser COE Gi Se Oe ON NACo ec MAO RSI) 


Agents coming wo for induction need to have definitely the facts 
about their time and program if deferment is asked fer. 


It was agreed that request for deferment of agricultural agents by 
draft boards until replacement could be made was ‘justified. There has 
been some reclassification into 3-B. It was thought that there is need 
for an edict from higher up.to give agents better position in the draft. 
In all cases, requests for deferment of agents should be made by the 
State Director or local cooperating board and not by the agent personally. 


Selected specific supervisory helps reported were— 


“Iowa has wartime committees set up on problem besis as livestock, 
‘home food supply. Also overall steering committee’ (including field © 
agents) for timing programs proposed to field, and an edministrebive 
‘board which acts finelly. © a Shy Penh 5 He NaN 


lowa brings agent association officers of agriculture end home 
demonstration associations to monthly State staff conference to help 
plan. noaNeE tele oe ea 


Missourt is using “area operating committees" made up of super- 
visors and specialists, about eight people on each. Annual conference 
held on this basis this year. “Committees work out/program for @ach = 
of four areas.- pat Reis Maya ; aM 


Nebraska assigns specialists to group of counties to act’ as super- 
visors of wartime progrems. Kansas appoints committees for problems as 
they arise. ee a a decane UA Onk tks 


yerans, in¢luding © j 
tf supervisor, BeBe mad Club ane ti: etcs > 


esote, hos ‘district Vent erenbaa asing shader! areas. Weletne 
One from each eneup is” delegated to attend a 


ie Several ‘States do some, even though Wee eee atne of agents in : 
office, Us Taieats es din un AMR Vann ", ) persis 


: Nore use was made of the plan of erataine new agents een 1 ate 
ee with experienced agents. = 4 ; | ; . ie 


nae this. was ened itt 6 nibs OY WES 6 ii 
eons not atay South Dakota have paceet ee topining muides. — Peiat Pian iat 


BAe atin veuee TR aad 
« Missouri is using some temporary pgents, junior-year college : 
ents list ae during vacation Bhs a PE a i 
Mileage rationing seems to be a ee in most States... It was 
agreed that there is. need for careful use of naa travel privileges. - 


oe 


5 Se 


: eR Missouri requires it Hxtension users of 3B and C woos for vrivate 
_ gars to. render monthly a eee of mileage for versonal as well as official 


eae good relations with farm people and others! was dis- 
Points expressed were? ae hi Sbacp 


a 


Bea one wartime temper and attitudes of form people. 


| We must make an cornest attempt to bring all groups to help on 
pees ens. aula iy ug "yA 


ars Farm people want to know how to relieve bottlenecks such as 


f 


_ shorteges of farm labor and materials, a tila nts 


ees We need oe compliment farm people more for what ‘they do. 


* 
wh 


Remi an w eh", CoMenes ated . (eek | 
Big he: At one conference certain questions were ergee © These and the 
_ answers of the Bchcnat eroup follow: 


aod 


Question, _- Can we promise county agents who enlist thet they will get 
their. jobs back end play fair with the eee folkst 


} 
- Thiers probably a State and treat problem, Oe nevionkt 
is th . ruling is that all appointments by the Government, to fill 
eit vacancies: ay to the draft, ‘ere nade for the. duration. 


\ 
t 


= How can we protect the work pene in Tyeticrateh Meme eee ey 


Answer, =" 
Question. — 
Answer >= 
Question, — 


Answer, — 


Question y=" 


Answer, — 


“SQuestion. + 


Answer, =. 


wee 


“Moré Supervision) “more training by specialists: Tnereases _ 
cr ee of: Ae Medic Weal: 


How are supervisors going to Bey Mens ‘problem? 


A cALat eon ees oheaned iti colleges to” train more “extension 
workers, Also’ spécial training at collégés after new agent 
is SEE LAG. 


If the new AEE USES Ga now before Congress vagses, how will 


we find sufficient available agents? 


One answer for home demonstration work is that some well— 
trained women formerly on the staff, now married, but living 
in the State, can ‘be found who would be willing: to. take a 
position for the ‘duration, 


Should supervisors make regularly scheduled visits to counties? 


Wisconsin, - Two regular visits, also many "drop in" visits, 
Wisconsin's Bre stive. 


Nou. Dakota. Limited because of personnel, but the ‘Super- 


visor needs frequent county © visits, 


Minnesota. ~ Frequent visits. Mow experimenting with joint 


conferences. Lonks very promising method. 


How can we get the proper rationing for azents and farm men 
and. women volunteer leaders, such as neighborhood leaders? 


Be sure that the local eas -rationing board understands the 
Servicés to be verformed by these penple before application 
for.extra gas is made. In Some States, the State director 

of extension has presented the case to the State ration board 
in advance. In other States, it was decided to eet in touch 
with the State retionine board only if unfavorable decision 
was made at the county level. 
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‘Eva, M. Kinsey he pal Mao ters soni Caer peeing 
| Oe SLY Ad oa ea a: ate 
Karl Knaus ae 
‘Re A. Turner Pre ke en 
St, Paul, Minnesota, December 9-10, 1942 ! 
ZGOPE drat 8 Worth Dakota - 8 
‘Director Pe Boats Lerar le ‘Director E. J, Haslerud 
Julia 0. Newton. Js,» & o> Grace Dehong . Pe 
eine t dhe 1 Rut Leson teu Vet N. D. Gorman 
ee Ww. Aiton De wpe By Riding 
oat EB. Log aaa ate aby ; H.’ d¢-Brush 
en Mildred S. Frederickson — Tih Sa wens Cll var iy ) Pot ee mS oe 
Bebe tae, Johnson Margaret A. Latimer NS al 
McNelly Pauline M. Reynolds . are Se 
1st RE ole eee | i SOE ae ae 
~Rutford . Wisconsin - 8 ee 
Dakota -' 8°. . . A. My Mucks Co ony et aa 
ae ee Josephine Pollock Beaver 9.7) 
‘Director J. V. Hepler T, L. Bewick As Rae 
_ Nora. M. Hott: ., : ‘CL p.\ Baumer ster ys AR Pack 
Sy Thompson Ry By. Pallett feeee Teint ere aes 
oe ove, Dittmer Grace L, Roundtree. (hate sens ty oe 
Wa te. (HALL es B, F. Rusy Hea tae 
/ H..P. Holzman A. F. Wiledon ape 4 Br 
Clarence Shanley 
lL I. (TROmpS On | 
Ss ie Wey he La 
genes z Frysinger 
Karl Knaus 
; er 


ATTENDANCE (cont'd). 


Iowa — 4 


Director R. K. Bliss 
Mrs. N. May Larson 
EN Ota ok a cas 

Do. Greate 


Missouri \~ 12 


Director J. W. Burch 
Amy Kelly 

Re 8. Clough 
HeowBy Baker 

John Falloon 

G. 0. Hearne 
Rena R. Jenkins 
Rachel Markwell 
J. P. Rodgers 

FP. E. Rogers 

L. J. Wormington 
R. R. Thomasson 


Kanses Cit Missouri 


Gite 


December Ji-le, 1942 


Director H. J. C. Umberger 
Georgiene H. Smuirthweite - 
J. H. Johnson i 
Wee OO BBA rg 

ie EB. Neti 

EH. H, Teagarden 


Nebraska — Jl 


Iq 


HH: Gs Gould 
Mary. Ellen Brown 
Lit Shei spie 
Mrs. Ethel R. Bowen 
Dorothea Follmer 
H..E. Huston 
. H. Maunder 

H. Peterson 
3 beockags 

A, Spence 


e She Dy es at 9 a 


Grace H, Frysinger_ 
Karl Kneus 


